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T˛˘ M˜˗˪˜˩˘˦ A˦˦ˢ˖˜˔˧˜ˢˡ ˢ˙ B˥˜˧˜˦˛
Cˢ˟˨ˠ˕˜˔ (MABC) ˜˦ ˧˛˘ ˣ˥ˢ˙˘˦˦˜ˢˡ˔˟
˔˦˦ˢ˖˜˔˧˜ˢˡ ˙ˢ˥ ˠ˜˗˪˜˩˘˦ ˜ˡ BC ˔ˡ˗ ˜˦
˥˘˚˜˦˧˘˥˘˗ ˨ˡ˗˘˥ ˧˛˘ Sˢ˖˜˘˧˜˘˦ A˖˧. MABC ˛˔˦
˔ Bˢ˔˥˗ ˢ˙ D˜˥˘˖˧ˢ˥˦ ˖ˢˠˣˢ˦˘˗ ˢ˙ ˔˧ ˟˘˔˦˧ ˦˜˫
˘˟˘˖˧˘˗ ˠ˘ˠ˕˘˥˦ ˔ˡ˗ ˢˡ˘ ˦˧˨˗˘ˡ˧
˥˘ˣ˥˘˦˘ˡ˧˔˧˜˩˘.

The MABC recognizes that Midwifery in
Indigenous Communities holds a unique
historical context, with birthing traditions
that are deeply meaningful. As such, the
MABC has a dedicated Indigenous
Advisor, historically supported by the
Committee for Indigenous Birthing to
support Indigenous Midwives. 

This Committee is currently in the process
of transitioning to a new support
structure known as the Indigenous
Midwifery Advisory Council. This Strategic
Plan for Indigenous Midwifery outlines the
long-term strategic goals, priorities, and
action steps required to ensure
Indigenous Midwifery becomes a
sustainable practice.

The process to develop this Strategic
Plan, titled Seven Generations
Sustainability and Growth Pathway,
included the participation of Indigenous
Midwife Members and students with
flexible and accessible opportunities to
participate in planning.A survey format
was used to solicit feedback on values
and priorities that Indigenous Midwives, or
students studying to become an
Indigenous Midwife hold related to
IndigenousMidwifery.

The data was analyzed and use as
foundational information within the first
Strategic Planning Workshop, where
participants contributed to a SOAR
Process (Strengths, Opportunities,
Aspirations, Results), and provided
additional feedback on their vision for
Indigenous Midwifery and the values
associated with their work.

The SOAR Process was analyzed and
used to identify Strategic Priority Areas
to focus a facilitated discussion on
recommendations. In a second
Workshop, participants were engaged in
a dialogue on recommendations and
actions in support of Indigenous
Midwifery. Each step in this process was
undertaken to ensure that the resulting
vision, values, and recommendations in
this report reflect the voices of
Indigenous Midwives and students
studying to become an Indigenous
Midwife.

The resulting Seven Generations
Sustainability and Growth Pathway
includes a vision practice for Indigenous
Midwifery, and values for Indigenous
Midwifery that can be used to guide
future planning and decision-making.
Five strategic focus areas highlight the
priorities that the participants chose to
focus on, including (1) Leadership, (2)
Scope of Service, (3) Support Networks,
(4) Education and (5) Cultural Safety.
Recommendations are included within
each of the five strategic focus areas,
and a summation of overall
recommendations has also been
included.
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ˉALUES

The Vision Statement was developed
through dialogue with participants, to
articulate an aspirational vision for
Indigenous Midwifery. In relationship with
our communities, Indigenous Midwives
provide care and healing that is rooted in
culture, for all life stages.

ˉISION

The Values were developed to guide
future decision-making regarding the
growth and development of Indigenous
Midwifery in BC.
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2.0 ˉISION AND ˉALUES

Self- determination
 

Responsibility to 
Community

Honouring the
life stages

 
 

Revitalizing 
cultural practices

 
 

Generosity
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3.1 L˘˔˗˘˥˦˛˜ˣ

Create space for Indigenous leadership
in Midwifery and related structures.

1.Advocate for Indigenous midwives to be
in leadership roles in the health system
(e.g. FNHA, provincial health authorities,
PHSA, etc.).

2.Ensure that Indigenous midwives have
a seat at every table, are well-funded,
and are respected on their own
territories and within all key
organizations.

3 .Apply anti-oppression and anti-
colonial lenses to all discussions on
Indigenous
Midwifery, especially when decision-
making.

4.Broaden recognition of Indigenous
midwives as experts in maternity care in
Indigenous communities.

5. Invite First Nations Health Authority
(FNHA), Union of BC Indian Chiefs
(UBCIC) and Métis Nation of BC to share
statements of support for Indigenous
Midwifery.

Sexual and reproductive health
across the lifespan. 

Holistic care which is inclusive of
social determinants of health,
including housing and keeping
families together.

Other Indigenous care practices that
extend beyond the scope of western
midwifery care.

3.2 S˖ˢˣ˘ ˢ˙ S˘˥˩˜˖˘

Expand and define the Scope of 
Practice for Indigenous midwives.

6. Expand and define the scope of
practice for Indigenous midwives to
reflect Indigenous community needs,
including:

7. Ensure appropriate funding models
are in place to support Indigenous
Midwives providing an expanded scope
of practice.

5         MABC SEVEN GENERATIONS STRATEGIC PLAN

3.0 RECOMMENDATIONS

Five focus areas have been developed to support the growth and development of
Indigenous Midwifery. The focus areas include (1) Leadership, (2) Scope of Service, (3)
Support Networks, (4) Education and (5) Enable an Environment of Growth for Indigenous
Midwifery. The recommendations shown below were developed by Indigenous midwives
and midwifery students and are grouped within each of the five focus areas.
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P˥ˢ˩˜˗˜ˡ˚ ˧˥˔˗˜˧˜ˢˡ˔˟ ˠ˘ˡ˧ˢ˥˦˛˜ˣ ˧ˢ
˙˨˧˨˥˘ ˠ˜˗˪˜˩˘˦, ˣ˥˜ˢ˥ ˧ˢ ˔˧˧˘ˡ˗˜ˡ˚
˨ˡ˜˩˘˥˦˜˧ˬ, ˧ˢ ˜ˡ˦ˣ˜˥˘ ˔ˡ˗ ˖ˢˡˡ˘˖˧
˧˛˘ˠ ˧ˢ ˧˛˘˜˥ ˦ˣ˜˥˜˧˨˔˟˜˧ˬ.

3.3 S˨ˣˣˢ˥˧ N˘˧˪ˢ˥˞

S˨ˣˣo˥˧ ˥ela˧ion˦hiˣ b˨ilding among
Indigeno˨˦ mid˪i˩e˦ and ˧hei˥ ˦˨ˣˣo˥˧
˦ˬ˦˧em˦.

8.S˨ˣˣˢ˥˧ ˔ˡ ˔ˡˡ˨˔˟ Iˡ˗˜˚˘ˡˢ˨˦ ˕˜˥˧˛˜ˡ˚
˖˨˟˧˨˥˔˟ ˖˔ˠˣ ˢ˥ ˥˘˧˥˘˔˧ ˙ˢ˥ ˖ˢˡ˧˜ˡ˨˜ˡ˚
˘˗˨˖˔˧˜ˢˡ ˔ˡ˗ ˔˦ ˔ ˠ˘˔ˡ˦ ˙ˢ˥ ˦˨ˣˣˢ˥˧˜ˡ˚
˥˘˟˔˧˜ˢˡ˦˛˜ˣ˦ ˔ˠˢˡ˚ Iˡ˗˜˚˘ˡˢ˨˦ ˠ˜˗˪˜˩˘˦

9. S˨ˣˣˢ˥˧ ˢˡ˚ˢ˜ˡ˚ ˖ˢ˟˟˔˕ˢ˥˔˧˜ˢˡ, ˟˘˔˥ˡ˜ˡ˚
˔ˡ˗ ˖ˢˡˡ˘˖˧˜ˢˡ ˕˘˧˪˘˘ˡ Iˡ˗˜˚˘ˡˢ˨˦
ˠ˜˗˪˜˩˘˦, ˦˧˨˗˘ˡ˧˦, ˟ˢ˖˨ˠ˦, E˟˗˘˥˦, ˔ˡ˗ ˕˜˥˧˛
˪ˢ˥˞˘˥˦ ˔˖˥ˢ˦˦ ˗˜˦˧˔ˡ˖˘.

10. C˥˘˔˧˘ ˢˣˣˢ˥˧˨ˡ˜˧˜˘˦ ˔ˡ˗ ˦˨ˣˣˢ˥˧ ˙ˢ˥
Iˡ˗˜˚˘ˡˢ˨˦ ˠ˜˗˪˜˩˘˦ ˔ˡ˗ ˦˧˨˗˘ˡ˧˦ ˧ˢ ˜ˡ˩˘˦˧
˧˜ˠ˘ ˔ˡ˗ ˘ˡ˘˥˚ˬ ˜ˡ ˥˘˩˜˧˔˟˜˭˜ˡ˚ ˔ˡ˗
˥˘˖ˢˡˡ˘˖˧˜ˡ˚ ˪˜˧˛ Iˡ˗˜˚˘ˡˢ˨˦ ˧˘˔˖˛˜ˡ˚˦:

11. S˨ˣˣˢ˥˧ ˧˛˘ ˥˘˖˥˨˜˧ˠ˘ˡ˧ ˔ˡ˗ ˥˘˧˘ˡ˧˜ˢˡ ˢ˙
Iˡ˗˜˚˘ˡˢ˨˦ M˜˗˪˜˙˘˥ˬ ˦˧˨˗˘ˡ˧˦ ˜ˡ ˪˔ˬ˦ ˧˛˔˧
˧˛˘ˬ ˖˔ˡ ˦˧˔ˬ ˖ˢˡˡ˘˖˧˘˗ ˧˛˘˜˥ ˖ˢˠˠ˨ˡ˜˧˜˘˦.

12. Eˡ˖ˢ˨˥˔˚˘ ˔˟˟˜˘˦ ˧ˢ ˦˨ˣˣˢ˥˧ Iˡ˗˜˚˘ˡˢ˨˦
ˠ˜˗˪˜˩˘˦ ˜ˡ ˧˛˘˜˥ ˟˘˔˥ˡ˜ˡ˚ ˔ˡ˗ ˣ˥˔˖˧˜˖˘.

3.4 E˗˨˖˔˧˜ˢˡ

S˨ˣˣo˥˧ ˧he ˧˥aining and ongoing
ed˨ca˧ion of Indigeno˨˦ mid˪i˩e˦.

13.S˨ˣˣˢ˥˧ Iˡ˗˜˚˘ˡˢ˨˦ ˔ˣˣ˥ˢ˔˖˛˘˦ ˧ˢ
˟˘˔˥ˡ˜ˡ˚ ˧˛˥ˢ˨˚˛ ˠ˘ˡ˧ˢ˥˦˛˜ˣ ˔ˡ˗
˜ˡ˧˘˥˚˘ˡ˘˥˔˧˜ˢˡ˔˟ ˥˘˟˔˧˜ˢˡ˦˛˜ˣ˦.

P˥ˢ˩˜˗˜ˡ˚ ˙˨ˡ˗˜ˡ˚ ˙ˢ˥ E˟˗˘˥˦ ˧ˢ
˦˨ˣˣˢ˥˧ Iˡ˗˜˚˘ˡˢ˨˦ ˠ˜˗˪˜˩˘˦ ˜ˡ
˧˛˘˜˥ ˘˗˨˖˔˧˜ˢˡ ˔ˡ˗ ˣ˥˔˖˧˜˖˘.

Iˡ˧˘˚˥˔˧˜ˡ˚ ˗˜˩˘˥˦˘ ˧˥˔˜ˡ˜ˡ˚
ˠˢ˗˨˟˘˦

P˥ˢ˩˜˗˜ˡ˚ ˦˘ˣ˔˥˔˧˘ ˖˟˔˦˦˘˦ ˔ˡ˗
˟˘˔˥ˡ˜ˡ˚ ˢˣˣˢ˥˧˨ˡ˜˧˜˘˦ ˙ˢ˥
Iˡ˗˜˚˘ˡˢ˨˦ M˜˗˪˜˙˘˥ˬ ˦˧˨˗˘ˡ˧˦

14.C˥˘˔˧˘ ˢˣˣˢ˥˧˨ˡ˜˧˜˘˦ ˙ˢ˥ ˞ˡˢ˪˟˘˗˚˘
˘˫˖˛˔ˡ˚˘ ˔ˠˢˡ˚ Iˡ˗˜˚˘ˡˢ˨˦ ˠ˜˗˪˜˩˘˦.

15.S˧˥˘ˡ˚˧˛˘ˡ ˧˛˘ ˘˗˨˖˔˧˜ˢˡ
˘˫ˣ˘˥˜˘ˡ˖˘ ˙ˢ˥ Iˡ˗˜˚˘ˡˢ˨˦ ˠ˜˗˪˜˩˘˦ ˕ˬ:

16 .S˨ˣˣˢ˥˧ ˘˗˨˖˔˧˜ˢˡ˔˟ ˢˣˣˢ˥˧˨ˡ˜˧˜˘˦
˙ˢ˥ Iˡ˗˜˚˘ˡˢ˨˦ M˜˗˪˜˩˘˦ ˧ˢ ˕˘˖ˢˠ˘
˟˘˔˗˘˥˦ ˜ˡ ˧˛˘˜˥ ˖ˢˠˠ˨ˡ˜˧˜˘˦ ˔ˡ˗ ˧˛˘
B.C. ˛˘˔˟˧˛˖˔˥˘ ˦ˬ˦˧˘ˠ.
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A˖˞ˡˢ˪˟˘˗˚˜ˡ˚ Iˡ˗˜˚˘ˡˢ˨˦ ˠ˜˗˪˜˩˘˦
˔˦ ˩˔˟˨˘˗ ˔ˡ˗ ˦ˣ˘˖˜˔˟˜˭˘˗ ˛˘˔˟˧˛ ˖˔˥˘
ˣ˥ˢ˩˜˗˘˥˦ ˪˜˧˛ ˔ ˨ˡ˜ˤ˨˘ ˥ˢ˟˘ ˔ˡ˗
˥˘˟˔˧˜ˢˡ˦˛˜ˣ ˧ˢ Iˡ˗˜˚˘ˡˢ˨˦ ˖˔˥˘.

E˗˨˖˔˧˜ˡ˚ ˦˧˔˞˘˛ˢ˟˗˘˥˦, ˛˘˔˟˧˛
˜ˡ˦˧˜˧˨˧˜ˢˡ˦ ˔ˡ˗ ˖ˢ˟˟˘˔˚˨˘˦ ˢˡ ˧˛˘
˜ˠˣˢ˥˧˔ˡ˖˘ ˔ˡ˗ ˨ˡ˜ˤ˨˘ˡ˘˦˦ ˢ˙
Iˡ˗˜˚˘ˡˢ˨˦ M˜˗˪˜˙˘˥ˬ.

Mˢ˩˜ˡ˚ ˔˪˔ˬ ˙˥ˢˠ ˣ˔ˡ-Iˡ˗˜˚˘ˡˢ˨˦
˟˔ˡ˚˨˔˚˘ ˔ˡ˗ ˧ˢ˪˔˥˗˦ N˔˧˜ˢˡ ˔ˡ˗
˖ˢˠˠ˨ˡ˜˧ˬ-˦ˣ˘˖˜˙˜˖ ˟˔ˡ˚˨˔˚˘.

R˘ˠˢ˩˜ˡ˚ ˧˛˘ ˘˫ˣ˘˖˧˔˧˜ˢˡ ˙ˢ˥
Iˡ˗˜˚˘ˡˢ˨˦ ˣ˘ˢˣ˟˘ ˧ˢ ˘˗˨˖˔˧˘ ˢ˧˛˘˥˦
˔ˡ˗ ˗˜˦ˠ˔ˡ˧˟˘ ˪˛˜˧˘ ˦˨ˣ˥˘ˠ˔˖ˬ, ˔ˡ˗
ˣ˟˔˖˜ˡ˚ ˧˛˘ ˢˡ˨˦ ˢˡ ˦˘˧˧˟˘˥˦ ˔ˡ˗
˖ˢ˟ˢˡ˜˔˟ ˜ˡ˦˧˜˧˨˧˜ˢˡ˦ ˧ˢ ˨ˡ˟˘˔˥ˡ ˔ˡ˗
˟˘˔˥ˡ.

C˘˟˘˕˥˔˧˜ˡ˚ Iˡ˗˜˚˘ˡˢ˨˦ ˠ˜˗˪˜˩˘˦ ˜ˡ
˧˛˘˜˥ ˧˥˔˗˜˧˜ˢˡ˔˟ ˧˘˥˥˜˧ˢ˥˜˘˦, ˧ˢ ˦˨ˣˣˢ˥˧
˧˛˘˜˥ ˚˥ˢ˪˧˛ ˔ˡ˗ ˥˘˖ˢ˚ˡ˜˧˜ˢˡ.

D˘˩˘˟ˢˣ˜ˡ˚ ˥˘˦ˣ˘˖˧ ˙ˢ˥ Iˡ˗˜˚˘ˡˢ˨˦
˞ˡˢ˪˟˘˗˚˘, ˪˔ˬ˦ ˢ˙ ˕˘˜ˡ˚, ˔ˡ˗ ˩˔˟˨˘˦
˜ˡ Iˡ˗˜˚˘ˡˢ˨˦ M˜˗˪˜˙˘˥ˬ, ˦˨˖˛ ˔˦ ˕˘˜ˡ˚
˜ˡ ˥˘˟˔˧˜ˢˡ˦˛˜ˣ, ˞˜ˡ˦˛˜ˣ, ˥˘˟˔˧˜ˢˡ˦˛˜ˣ ˧ˢ
˟˔ˡ˗ ˔ˡ˗ ˪˔˧˘˥, ˘˧˖.

ˈˡ˗˘˥˦˧˔ˡ˗˜ˡ˚ ˔ˡ˗ ˥˘˦ˣ˘˖˧˜ˡ˚ ˧˛˘
˗˜˩˘˥˦˜˧ˬ ˔ˡ˗ ˥ˢ˟˘ ˢ˙ Iˡ˗˜˚˘ˡˢ˨˦
ˠ˜˗˪˜˩˘˦.

3.5 Eˡ˔˕˟˘ ˔ˡ Eˡ˩˜˥ˢˡˠ˘ˡ˧ ˢ˙ G˥ˢ˪˧˛ ˙ˢ˥
Iˡ˗˜˚˘ˡˢ˨˦ M˜˗˪˜˙˘˥ˬ

Remo˩e ba˥˥ie˥˦ ˧o ˣ˥ac˧ice fo˥ Indigeno˨˦
mid˪i˩e˦.

17. A˗˩ˢ˖˔˧˘ ˙ˢ˥ ˖˨˟˧˨˥˔˟ ˦˔˙˘˧ˬ ˧ˢ ˕˘
˘ˠ˕˘˗˗˘˗ ˜ˡ ˔˟˟ ˘˗˨˖˔˧˜ˢˡ ˔ˡ˗ ˧˥˔˜ˡ˜ˡ˚ ˙ˢ˥
˦˧˨˗˘ˡ˧˦ ˔ˡ˗ M˜˗˪˜˩˘˦.

18. A˗˩ˢ˖˔˧˘ ˙ˢ˥ ˨ˡ˖˔ˣˣ˜ˡ˚ ˛ˢ˦ˣ˜˧˔˟ ˣ˥˜˩˜˟˘˚˘˦
˙ˢ˥ Iˡ˗˜˚˘ˡˢ˨˦ ˠ˜˗˪˜˩˘˦.

19. A˗˩ˢ˖˔˧˘ ˙ˢ˥ ˖ˢˠˣ˘ˡ˦˔˧˜ˢˡ ˠˢ˗˘˟˦ ˧˛˔˧
˔˖˖ˢˠˠˢ˗˔˧˘ Iˡ˗˜˚˘ˡˢ˨˦ M˜˗˪˜˙˘˥ˬ.

20. Eˡ˦˨˥˘ ˔˖˖ˢ˨ˡ˧˔˕˜˟˜˧ˬ ˧ˢ Iˡ˗˜˚˘ˡˢ˨˦
˖ˢˠˠ˨ˡ˜˧˜˘˦ ˙ˢ˥ ˔˟˟ ˣ˘˥˜ˡ˔˧˔˟ ˦˘˥˩˜˖˘˦.

21. D˘˩˘˟ˢˣ ˥˘˦ˢ˨˥˖˘˦, ˦˨˖˛ ˔˦ ˕˜˥˧˛ ˖˘ˡ˧˘˥˦,
˪˜˧˛˜ˡ Iˡ˗˜˚˘ˡˢ˨˦ ˖ˢˠˠ˨ˡ˜˧˜˘˦ ˧ˢ ˛˘˟ˣ
˦˨ˣˣˢ˥˧ ˧˛˘ ˥˘˧˨˥ˡ ˔ˡ˗ ˚˥ˢ˪˧˛ ˢ˙ Iˡ˗˜˚˘ˡˢ˨˦
M˜˗˪˜˙˘˥ˬ.

C˥ea˧e an en˩i˥onmen˧ fo˥ Indigeno˨˦
mid˪i˩e˦ ˧o feel ˦afe ˧o ˣ˥ac˧ice and ˧h˥i˩e.

22. Eˡ˖ˢ˨˥˔˚˘ ˔˖˖ˢ˨ˡ˧˔˕˜˟˜˧ˬ ˙˥ˢˠ
˘˗˨˖˔˧˜ˢˡ ˜ˡ˦˧˜˧˨˧˜ˢˡ˦, ˛˘˔˟˧˛ ˦ˬ˦˧˘ˠ˦,
˔ˡ˗ ˖ˢ˟˟˘˔˚˨˘˦ ˢ˙ Iˡ˗˜˚˘ˡˢ˨˦ ˠ˜˗˪˜˩˘˦ ˧ˢ
˜˗˘ˡ˧˜˙ˬ ˔ˡ˗ ˗˜˦ˠ˔ˡ˧˟˘ ˪˛˜˧˘ ˦˨ˣ˥˘ˠ˔˖˜˦˧
˖˛˔˥˔˖˧˘˥˜˦˧˜˖˦ ˔ˡ˗ ˣ˥˔˖˧˜˖˘˦, ˜ˡ˖˟˨˗˜ˡ˚: 
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T˛˜˦ ˦˘˖˧˜ˢˡ ˣ˥˘˦˘ˡ˧˦ ˔ˡ ˢ˩˘˥˩˜˘˪ ˢ˙
Iˡ˗˜˚˘ˡˢ˨˦ ˪ˢ˥˟˗ ˩˜˘˪˦ ˔ˡ˗ ˞˘ˬ ˧˛˘ˠ˘˦
˔ˡ˗ ˜˗˘˔Ϡ˦ ˩˜˦˜˕˟˘ ˧˛˥ˢ˨˚˛ˢ˨˧ ˧˛˘
˥˘˖ˢˠˠ˘ˡ˗˔˧˜ˢˡ˦.

Fo˨nda˧ion of Indigeno˨˦ Wo˥ld Vie˪˦ and
Need fo˥ B˥oad Sˬ˦˧emic Change

Iˡ ˔˟˜˚ˡˠ˘ˡ˧ ˪˜˧˛ ˠ˔ˡˬ Iˡ˗˜˚˘ˡˢ˨˦ ˪ˢ˥˟˗
˩˜˘˪˦, ˧˛˘ ˥˘˖ˢˠˠ˘ˡ˗˔˧˜ˢˡ˦ ˗˜˦ˣ˟˔ˬ ˧˛˘
ˡ˘˘˗ ˙ˢ˥ ˔ ˛ˢ˟˜˦˧˜˖ ˨ˡ˗˘˥˦˧˔ˡ˗˜ˡ˚ ˢ˙
Iˡ˗˜˚˘ˡˢ˨˦ ˠ˜˗˪˜˙˘˥ˬ ˪˛˜˖˛ ˘˫˧˘ˡ˗˦ ˙˔˥
˕˘ˬˢˡ˗ ˧˛˘ ˦˖ˢˣ˘ ˢ˙ ˗ˢˠ˜ˡ˔ˡ˧ ˢ˥
˕˜ˢˠ˘˗˜˖˔˟ ˔ˣˣ˥ˢ˔˖˛˘˦ ˧ˢ ˠ˜˗˪˜˙˘˥ˬ
(R˘˖ˢˠˠ˘ˡ˗˔˧˜ˢˡ˦ 7-8).

T˛˜˦ ˜ˡ˖˟˨˗˘˦ ˖˔˥˘ ˪˛˜˖˛ ˘˫˧˘ˡ˗˦ ˣ˔˦˧ ˧˛˘
˦˧˔˚˘˦ ˢ˙ ˣ˥˘˚ˡ˔ˡ˖ˬ, ˟˔˕ˢ˨˥, ˕˜˥˧˛ ˔ˡ˗
ˣˢ˦˧ˣ˔˥˧˨ˠ, ˧ˢ ˖ˢˠˠ˨ˡ˜˧ˬ ˪˘˟˟ˡ˘˦˦ ˔˧ ˔˟˟
˟˜˙˘ ˦˧˔˚˘˦. S˜ˠ˜˟˔˥˟ˬ, ˧˛˘ ˦˖ˢˣ˘ ˢ˙
Iˡ˗˜˚˘ˡˢ˨˦ ˔ˣˣ˥ˢ˔˖˛˘˦ ˧ˢ ˖˔˥˘ ˔˗˗˥˘˦˦
˛ˢ˟˜˦˧˜˖ ˪˘˟˟˕˘˜ˡ˚ ˧˛˥ˢ˨˚˛ ˔˟˟ ˛˘˔˟˧˛ ˔ˡ˗
˪˘˟˟ˡ˘˦˦ ˡ˘˘˗˦, ˜ˡ˖˟˨˦˜˩˘ ˢ˙ ˧˛˘ ˦ˢ˖˜˔˟
˗˘˧˘˥ˠ˜ˡ˔ˡ˧˦ ˢ˙ ˛˘˔˟˧˛, ˔ˡ˗ ˜ˡ˖˟˨˦˜˩˘ ˢ˙
ˠ˘ˡ˧˔˟, ˣ˛ˬ˦˜˖˔˟, ˦ˣ˜˥˜˧˨˔˟, ˔ˡ˗ ˘ˠˢ˧˜ˢˡ˔˟
˪˘˟˟˕˘˜ˡ˚.

A˟˦ˢ ˜ˡ ˔˟˜˚ˡˠ˘ˡ˧ ˪˜˧˛ Iˡ˗˜˚˘ˡˢ˨˦ ˪ˢ˥˟˗
˩˜˘˪˦, ˧˛˘ ˥˘˖ˢˠˠ˘ˡ˗˔˧˜ˢˡ˦ ˦ˣ˘˔˞ ˧ˢ ˧˛˘
˜ˠˣˢ˥˧˔ˡ˖˘ ˢ˙ ˔ ˕˥ˢ˔˗ ˧˘˔ˠ ˢ˙ ˕˜˥˧˛
˪ˢ˥˞˘˥˦ ˔ˡ˗ ˖˔˥˘ ˣ˥ˢ˩˜˗˘˥˦, ˜ˡ˖˟˨˗˜ˡ˚
ˠ˜˗˪˜˩˘˦, ˗ˢ˨˟˔˦, A˨ˡ˧˜˘˦ ˔ˡ˗ E˟˗˘˥˦,
˪˛˜˖˛ ˜˦ ˨ˡ˜ˤ˨˘ ˙˥ˢˠ ˧˛˘ ˗ˢˠ˜ˡ˔ˡ˧
˔ˣˣ˥ˢ˔˖˛ ˧ˢ ˠ˜˗˪˜˙˘˥ˬ.

8       MABC SEˉEN GENERATIONS STRATEGIC PLAN

4.0 HIGH LEVEL OVERVIEW OF RECOMMENDATIONS

A˖˖˘˦˦ ˧ˢ ˖˨˟˧˨˥˔˟˟ˬ ˦˔˙˘ ˘ˡ˩˜˥ˢˡˠ˘ˡ˧˦
˧ˢ ˣ˥˔˖˧˜˖˘ ˔ˡ˗ ˥˘˖˘˜˩˘ ˘˗˨˖˔˧˜ˢˡ ˔ˡ˗
˧˥˔˜ˡ˜ˡ˚
A˖˖˘˦˦ ˧ˢ ˛ˢ˦ˣ˜˧˔˟ ˣ˥˜˩˜˟˘˚˘˦
A˖˖ˢ˨ˡ˧˔˕˜˟˜˧ˬ ˙ˢ˥ Iˡ˗˜˚˘ˡˢ˨˦
˖ˢˠˠ˨ˡ˜˧˜˘˦
S˨ˣˣˢ˥˧ ˙ˢ˥ ˧˛˘ ˗˘˩˘˟ˢˣˠ˘ˡ˧ ˢ˙
˖˨˟˧˨˥˔˟˟ˬ ˥˘˟˘˩˔ˡ˧ ˕˜˥˧˛ ˖˘ˡ˧˘˥˦ ˜ˡ
˖ˢˠˠ˨ˡ˜˧˜˘˦ 
A˖˖˘˦˦ ˧ˢ ˔˗˘ˤ˨˔˧˘ ˖ˢˠˣ˘ˡ˦˔˧˜ˢˡ
˔ˡ˗ ˙˨ˡ˗˜ˡ˚ ˦˨ˣˣˢ˥˧.

R˘˟˔˧˜ˢˡ˔˟,
Iˡ˧˘˥˚˘ˡ˘˥˔˧˜ˢˡ˔˟,
Iˡ˩ˢ˟˩˘˦ ˠ˘ˡ˧ˢ˥˦˛˜ˣ,
N˔˧˜ˢˡ ˢ˥ ˖ˢˠˠ˨ˡ˜˧ˬ-˦ˣ˘˖˜˙˜˖,
Cˢˡˡ˘˖˧˦ ˧ˢ ˖˨˟˧˨˥˘, E˟˗˘˥˦, ˔ˡ˗
Iˡ˗˜˚˘ˡˢ˨˦ ˞ˡˢ˪˟˘˗˚˘,
Cˢˡˡ˘˖˧˜ˢˡ ˔ˡ˗ ˔˖˖ˢ˨ˡ˧˔˕˜˟˜˧ˬ ˧ˢ
˖ˢˠˠ˨ˡ˜˧˜˘˦, ˔ˡ˗
Iˡ˗˜˚˘ˡˢ˨˦-˦ˣ˘˖˜˙˜˖ ˘˗˨˖˔˧˜ˢˡ
˔ˣˣ˥ˢ˔˖˛˘˦ ˔ˡ˗ ˥˘ˤ˨˜˥˘ˠ˘ˡ˧˦.

 
Remo˩ing Ba˥˥ie˥˦ ˧o Mid˪ife˥ˬ P˥ac˧ice

Manˬ ˥ecommenda˧ion˦ ˦ˣeak ˧o ˧he
˥emo˩al of ba˥˥ie˥˦ ˧o Indigeno˨˦ Mid˪ife˥ˬ
ˣ˥ac˧ice :

C˨l˧˨˥allˬ Rele˩an˧ Ed˨ca˧ion and S˨ˣˣo˥˧

The ˥ecommenda˧ion˦ ˥ela˧ed ˧o ed˨ca˧ion
and ˦˨ˣˣo˥˧ emˣha˦i˭e ˧he need fo˥
c˨l˧˨˥allˬ ˥ele˩an˧ aˣˣ˥oache˦:



ˍOE HODGSON
CLINICAL  ADVISOR

Iˡ˖˥˘˔˦˘ ˙˨ˡ˗˜ˡ˚ ˔ˡ˗ ˘ˡ˛˔ˡ˖˘ ˦˨ˣˣˢ˥˧
˦˧˔˙˙, ˦ˢ ˧˛˘ˬ ˔˥˘ ˔˩˔˜˟˔˕˟˘ ˔ˡ˗
˔˖˖˘˦˦˜˕˟˘ ˧ˢ Iˡ˗˜˚˘ˡˢ˨˦ ˠ˜˗˪˜˩˘˦.

R˘ˠˢ˩˘ ˕˔˥˥˜˘˥˦ ˙ˢ˥ Iˡ˗˜˚˘ˡˢ˨˦
ˠ˜˗˪˜˩˘˦ ˧ˢ ˚˔˜ˡ ˛ˢ˦ˣ˜˧˔˟ ˣ˥˜˩˜˟˘˚˘˦.

S˨ˣˣˢ˥˧ ˔ˡ˗ ˔˗˩ˢ˖˔˧˘ ˙ˢ˥ ˣ˥˜ˢ˥˜˧˜˭˔˧˜ˢˡ
ˢ˙ ˖˨˟˧˨˥˔˟ ˦˔˙˘˧ˬ ˜ˡ ˠ˜˗˪˜˙˘˥ˬ
ˣ˥ˢ˚˥˔ˠ˦ ˔ˡ˗ ˧˥˔˜ˡ˜ˡ˚˦.

D˘˩˘˟ˢˣ ˔ˡ˗ ˦˨ˣˣˢ˥˧ ˧˛˘ ˣ˥ˢ˗˨˖˧˜ˢˡ ˢ˙
˦ˣ˘˖˜˔˟˜˭˘˗ Iˡ˗˜˚˘ˡˢ˨˦ M˜˗˪˜˙˘˥ˬ
˘˗˨˖˔˧˜ˢˡ ˔ˡ˗ ˦˨ˣˣˢ˥˧ ˜ˡ ˔˟˜˚ˡˠ˘ˡ˧
˪˜˧˛ ˧˛˘ ˥˘˖ˢˠˠ˘ˡ˗˔˧˜ˢˡ˦ ˔ˡ˗
Iˡ˗˜˚˘ˡˢ˨˦ ˩˔˟˨˘˦

C˨l˧˨˥allˬ Rele˩an˧ Ed˨ca˧ion and
S˨ˣˣo˥˧

Lea˥ning and Unlea˥ning

D˘˩˘˟ˢˣ ˔ˡ˗ ˜ˠˣ˟˘ˠ˘ˡ˧ ˔ˡ ˔˖˧˜ˢˡ ˣ˟˔ˡ
˧˛˔˧ ˛˜˚˛˟˜˚˛˧˦ ˧˛˘ ˜ˠˣˢ˥˧˔ˡ˖˘ ˢ˙
Iˡ˗˜˚˘ˡˢ˨˦ M˜˗˪˜˙˘˥ˬ ˔ˡ˗ ˘ˡ˖ˢ˨˥˔˚˘˦ ˧˛˘
˨ˡ˟˘˔˥ˡ˜ˡ˚ ˢ˙ ˛˔˥ˠ˙˨˟, ˥˔˖˜˦˧, ˢ˥
ˢˣˣ˥˘˦˦˜˩˘ ˕˘˟˜˘˙˦ ˥˘˟˔˧˘˗ ˧ˢ Iˡ˗˜˚˘ˡˢ˨˦
ˣ˘ˢˣ˟˘ ˔ˡ˗ Iˡ˗˜˚˘ˡˢ˨˦ M˜˗˪˜˙˘˥ˬ, ˙ˢ˥ ˕ˢ˧˛
ˠ˜˗˪˜˙˘˥ˬ ˣ˘˘˥˦ ˔ˡ˗ ˥˘˟˘˩˔ˡ˧ ˜ˡ˦˧˜˧˨˧˜ˢˡ˦.

R˘˩˜˦˘ ˧˛˘ S˖ˢˣ˘ ˢ˙ P˥˔˖˧˜˖˘ ˙ˢ˥
Iˡ˗˜˚˘ˡˢ˨˦ ˠ˜˗˪˜˩˘˦ ˧ˢ ˥˘˙˟˘˖˧
Iˡ˗˜˚˘ˡˢ˨˦ ˪ˢ˥˟˗ ˩˜˘˪˦ (˔˖˥ˢ˦˦ ˟˜˙˘
˦˧˔˚˘˦, ˜ˡ˖˟˨˦˜˩˘ ˢ˙ ˦ˢ˖˜˔˟
˗˘˧˘˥ˠ˜ˡ˔ˡ˧˦ ˢ˙ ˛˘˔˟˧˛, ˔ˡ˗ ˠ˘ˡ˧˔˟,
ˣ˛ˬ˦˜˖˔˟, ˘ˠˢ˧˜ˢˡ˔˟, ˔ˡ˗ ˦ˣ˜˥˜˧˨˔˟
˛˘˔˟˧˛).

A˖˞ˡˢ˪˟˘˗˚˘ ˔ˡ˗ ˦˨ˣˣˢ˥˧ ˧˛˘ ˥ˢ˟˘˦ ˢ˙
˗ˢ˨˟˔˦, A˨ˡ˧˜˘˦ ˔ˡ˗ E˟˗˘˥˦ ˔˦
˘˦˦˘ˡ˧˜˔˟, ˦˞˜˟˟˘˗ ˔ˡ˗ ˔ˣˣ˥ˢˣ˥˜˔˧˘˟ˬ
˖ˢˠˣ˘ˡ˦˔˧˘˗ ˖˔˥˘ ˣ˥ˢ˩˜˗˘˥˦ ˧ˢ ˪ˢ˥˞
˔˟ˢˡ˚˦˜˗˘ Iˡ˗˜˚˘ˡˢ˨˦ ˠ˜˗˪˜˩˘˦.

S˨ˣˣˢ˥˧ ˧˛˘ ˗˘˩˘˟ˢˣˠ˘ˡ˧ ˢ˙ ˢ˧˛˘˥
˧˔ˡ˚˜˕˟˘ ˔˖˧˜ˢˡ˦ ˧˛˔˧ ˪˜˟˟ ˖ˢˡ˧˥˜˕˨˧˘ ˧ˢ
˧˛˘ ˜ˠˣ˥ˢ˩˘ˠ˘ˡ˧ ˢ˙ Iˡ˗˜˚˘ˡˢ˨˦ ˛˘˔˟˧˛
˔ˡ˗ ˪˘˟˟˕˘˜ˡ˚ ˕˘ˬˢˡ˗ ˧˛˘ ˦˖ˢˣ˘ ˢ˙
ˠ˜˗˪˜˙˘˥ˬ.

Iˠˣ˟˘ˠ˘ˡ˧ ˣ˔ˬˠ˘ˡ˧ ˔ˡ˗ ˙˨ˡ˗˜ˡ˚
ˠˢ˗˘˟˦ ˧˛˔˧ ˔˥˘ ˠˢ˥˘ ˜ˡ ˔˟˜˚ˡˠ˘ˡ˧
˪˜˧˛ ˧˛˘ ˡ˘˘˗˦ ˢ˙ Iˡ˗˜˚˘ˡˢ˨˦
ˠ˜˗˪˜˩˘˦.

3.7 Pˢ˧˘ˡ˧˜˔˟ P˥˜ˢ˥˜˧ˬ A˥˘˔˦

Fˢ˥ ˘˔˖˛ ˢ˙ ˧˛˘ ˛˜˚˛-˟˘˩˘˟ ˔˥˘˔˦ ˔˕ˢ˩˘,
ˣˢ˧˘ˡ˧˜˔˟ ˣ˥˜ˢ˥˜˧ˬ ˔˥˘˔˦ ˙ˢ˥ ˡ˘˫˧ ˦˧˘ˣ˦
˔˥˘ ˜˗˘ˡ˧˜˙˜˘˗.

Fo˨nda˧ion of Indigeno˨˦ Wo˥ld Vie˪˦
and Need fo˥ B˥oad Sˬ˦˧emic Change

Remo˩ing Ba˥˥ie˥˦ ˧o Mid˪ife˥ˬ P˥ac˧ice

9         MABC SEˉEN GENERATIONS STRATEGIC PLAN 

A ˖ˢˠˠˢˡ ˧˛˘ˠ˘ ˧˛˥ˢ˨˚˛ˢ˨˧ ˧˛˘ ˥˘˖ˢˠˠ˘ˡ˗˔˧˜ˢˡ ˜˦ ˙ˢ˥ ˣ˘˘˥˦, ˛˘˔˟˧˛ ˔ˡ˗ ˘˗˨˖˔˧˜ˢˡ ˦ˬ˦˧˘ˠ˦ ˧ˢ
˨ˡ˟˘˔˥ˡ ˛˔˥ˠ˙˨˟ ˕˘˟˜˘˙˦ ˔ˡ˗ ˟˘˔˥ˡ ˧˛˘ ˩˔˟˨˘ ˔ˡ˗ ˠ˘˔ˡ˜ˡ˚ ˢ˙ Iˡ˗˜˚˘ˡˢ˨˦ M˜˗˪˜˙˘˥ˬ. T˛˥ˢ˨˚˛
˚˔˜ˡ˜ˡ˚ ˧˛˜˦ ˨ˡ˗˘˥˦˧˔ˡ˗˜ˡ˚, ˧˛˘˦˘ ˦ˬ˦˧˘ˠ˦ ˔ˡ˗ ˣ˘˘˥˦ ˖˔ˡ ˕˘˧˧˘˥ ˦˨ˣˣˢ˥˧, ˖˘˟˘˕˥˔˧˘, ˥˘˗˨˖˘ ˧˛˘
˕˨˥˗˘ˡ ˢˡ ˔ˡ˗ ˔˖˧ ˔˦ ˔˟˟˜˘˦ ˧ˢ Iˡ˗˜˚˘ˡˢ˨˦ ˠ˜˗˪˜˩˘˦ (R˘˖ˢˠˠ˘ˡ˗˔˧˜ˢˡ 23). Cˢˠˣ˟˘ˠ˘ˡ˧˔˥ˬ ˧ˢ
˧˛˜˦, ˧˛˘ ˥˘˖ˢˠˠ˘ˡ˗˔˧˜ˢˡ˦ ˛˜˚˛˟˜˚˛˧ ˧˛˘ ˡ˘˘˗ ˧ˢ ˖˥˘˔˧˘ ˦ˣ˔˖˘ ˙ˢ˥ Iˡ˗˜˚˘ˡˢ˨˦ ˟˘˔˗˘˥˦˛˜ˣ ˜ˡ
ˠ˜˗˪˜˙˘˥ˬ (R˘˖ˢˠˠ˘ˡ˗˔˧˜ˢˡ˦ 1-6).



175 E 15˧˛ A˩˘, ˉ˔ˡ˖ˢ˨˩˘˥, BC
CANADA ˉ5T 2P6
604-736-5976

˪˪˪.˕˖ˠ˜˗˪˜˩˘˦.˖ˢˠ


